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WE MAKE A DIFFERENCE TO PERTH

The Committee for Perth is WA's leading independent think tank. The Committee informs and advocates for change
that improves the cultural diversity, economic prosperity, sustainability and world-class amenity of Perth. Through our
evidence-based and solutions-focused approach, we have a track record of driving structural and cultural change to

enrich Greater Perth’s reputation as a place to live, work, invest, study and visit.

EQUIPPING WA
AND ITS PEOPLE FUTURE OF WORK

FOR THE CHANGING
WORLD OF WORK

race

to the

top

RACE TO THE TOP
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FROM
THE CHAIR
& CEO

Never has the Committee’s role been
more important than it is now as we
sit at the crossroads of change in how
we live, interact and work in a world
disrupted by the COVID-19 pandemic

and other global forces of change.

Following a year's worth of research
on changes to work, the workplace
and workforce, the Committee
released the final report arising from
the Future of Work major research
project. Through this project, we
achieved our aim of building a
comprehensive understanding of
how technology and automation
combined with relevant global and
workforce megatrends are shaping
the future of work in Greater Peth and
WA.

The Future of Work project has been
the most dynamic research we have
undertaken to date. Our starting
point was to generate a significant
body of knowledge with which to
analyse, consult, articulate and
socialise the likely impacts of the
disruptive forces at play. Key inputs
into this research included seven
FACTBase Bulletins, one large-scale
community and business survey and
numerous member workshops and
socialisation sessions with members

and stakeholders.

Committee for Perth

The final report The Future of Work:
Equipping WA and its people to

lead the Nation in the future world
of work, outlines five key findings
and two scenarios, and makes

22 recommendations to position
WA and Australia more broadly at
the forefront of the future of work

revolution.

A key finding of The Future of Work
report is that access to skilled people
and human capital in Greater Perth
and WA has been in comparative
decline. As a result, the State and
region are not well-positioned to
support the jobs of the future. This
finding has informed our next major
research project, Race to the Top,
which is already well underway and

will continue into next year.

The purpose of Race to the Top is to
address immediate labour and skill
shortages and prepare the workforce
to meet industry demand over the
next five years.

Aside from our major research
projects, we undertook two projects
with Business News. The first is a
seven-volume publication, Promoting
Perth, a series dedicated to talking
Greater Perth up and showcasing

all that it has to offer—a key
recommendation from our Boorloo
Kworp ‘Perth is Good' report. The
second is a podcast series that
brings leaders from our membership
together to talk about all things
Perth, including the economy;
diversity; change and development;
perceptions of Perth; and the 2,000+
generations of know-how the region

may draw upon.

Since the pandemic hit, we have
gone digital with a suite of webinars,
and now podcasts, which will remain
part of our ways of engagement
with members to shape the future of
Perth as well as conduct face-to-face

events.

Throughout the year, we held two
Food for Thought Leaders Luncheon
series: COVID Recovery & Resilience
and the Future of Work. Both series
offered insights into how different
sectors are reacting to the challenges
brought about by the pandemic

and how the forces of change are
affecting how and where we are

working.



We were also pleased to hold
several Chairman’s 20 events for our
Gold and Silver members, at which
we heard from speakers including
the Hon. John Carey MLA; John
Langoulant AO; Dr Richard Walley
OAM,; and Ed Kalajzic, CEO of

Western Power.

Our Annual Chairman’s Luncheon

in June was our milestone event

for 2021, at which we celebrated 15
years in operation and presented the
results of the 2021 Perth Perception
Survey, the fourth in the longitudinal

series.

We held several Executive Women'’s
Leadership Forums, our signature
event series for senior and executive-
level women in the Committee’s
membership to meet throughout

the year to hear from other female
leaders about their career and life

journeys.

In terms of online activities, in 2021
we continued to run our popular
New Horizons and FACTBase Talks
webinars, open to all employees of
our member organisations, where we
heard from guest speakers on many
relevant and apropos topics, and
where the Committee’s members had
the opportunity to hear exclusively
from our researchers the day before
the FACTBase Bulletins were
released.

All the initiatives aforementioned
were available at no cost as part of
the annual membership fee. We also
started a new webinar series Lunch &
Learn to release our major research

pieces.

Our Reshaping Working Group

has provided invaluable feedback
throughout the year on issues such as
medium density policy; the viability
of trackless tram technology as a
suitable ‘mid-tier’ public transport
solution for Perth and the related
Public Transport Authority's position
paper; the Kings Park and Botanic
Garden management plan 2021-2026;
the City of Cockburn’s Aboriginal
Cultural and Visitors Centre project;
the draft State Planning Policy 2.9
Planning for Water (SPP 2.9) and draft
Planning for Water Guidelines; and
the Beam mobility as a micro-mobility
option for the Perth Region.

We continue to welcome new
members, and we are fortunate to
have over 115 member organisations
who represent 40 plus sectors in WA'S

economy.

2022 is shaping up to be an exciting
year for the Committee as we
progress full steam ahead with a rich
calendar of in-person and online
events, along with a dynamic research

agenda.

The Race to the Top research will
keep us busy as we work towards a
deadline of delivering the final report
by September 2022. We will also
continue our advocacy concerning
The Future of Work and will conduct a
series of roundtable discussions with
members on flexible work, climate

change and skills shortages.

Cale (it

Kate Lamont AM

Chairman

Steering the Committee is our
passionate Board of Directors, whose
commitment to the organisation
enables us to deliver a program of
impactful research and stimulating
events to help reshape, reform and

revitalise the region.

Following the Annual General
Meeting, the Board farewelled
Directors Tim Shanahan and
Andrew Hill thanking them for their
contributions over the past three
years. We welcomed newly elected
Kevin Brown and appointed Director
Tony Joyner who takes on the role of
Chair.

In closing, we acknowledge the
ongoing contribution of our
members. The year has presented
many ups and downs, and it was
pleasing to have your ongoing
support, regardless of the challenges
you face. Your support ensures the
Committee can continue to make a
positive difference to Greater Perth
through our thought leadership,
fact-based research and solutions-
focused approach, which each of you

contributes to in a meaningful way.

e

Marion Fulker AM

Chief Executive Officer

Adjunct Senior Research Fellow,
The University of Western Australia
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ABOUT THE COMMITTEE FOR PERTH

At the heart of the Committee’s work is our passion to make Greater Perth a great place to live, work, study, visit and

invest. We have a wealth of knowledge and a substantial knowledge base that informs our recommendations to improve

Greater Perth’s future prosperity and liveability.

Our thought-leading, fact-based research provides the basis for well-informed discussion and policymaking aimed at

Reforming, Reshaping and Revitalising Perth.

Our Purpose

The Committee for Perth informs and advocates for change that improves the cultural diversity, economic prosperity,

sustainability and world-class amenity of Perth.

Qur Board

The Committee for Perth has a board of a company secretary and nine directors—seven who were elected by the

membership. Each offers a wealth of experience from a diverse range of sectors.

Kate Lamont AM
Chairman (retired November 2021)

Tony Joyner
Chairman (appointed November 2021)

Meath Hammond
Director

Maya vanden Driesen
Director

Dr. Andrew Crane
Director

Charlotte Cameron
Company Secretary

Committee for Perth

Jon Smeulders
Deputy Chairman

Tim Shanahan
Director (retired November 2021)

Paul Graham
Director

Andrew Hill
Director (retired November 2021)

Prof. Amit Chakma
Director

Kevin Brown
Director (elected November 2021)



Our Team

The Committee for Perth is led by Chief Executive Officer Marion Fulker AM, who oversees a team of staff, academics and

contractors. The Committee’s work is supported by its many members.

Members of Staff and Affiliated Consultants

Marion Fulker AM
Chief Executive Officer

Holly Fulker
Manager, Member

Services & Operations

Rosa Paparini
Marketing &
Communications

Liane Levens

Event Coordinator

Specialist

Dr. Richard Walley OAM Gemma Davis

Cultural Advisor Research Consultant

Our Achievements Since Inception in 2006

Dr. Anh Tram Le
Research & Policy
Specialist

Bianca Parent
Executive Support Officer
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2021 HIGHLIGHTS

This year, we have experienced significant growth in many areas, from event attendance rates to our social channel activities and

media exposure, as shown by the arrows in the infographic below.
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2021 ACTIVITIES AT A GLANCE

The Committee had a busy year of activities and released many insightful and impactful pieces of research.
We also hosted a range of online and in-person events, included in our annual membership fee, which offered

the opportunity for member interaction on a range of topical issues.

FEBRUARY
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Februar FACTBase Bulletin 73

Executive Women's Leadership FACTBase Talks Webinar FACTBase Bulletin 74
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Food for Thought Leaders

Luncheon

Future
Human Capital and Enr
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We give special thanks to the members who hosted events this year, including Australian Gas
Infrastructure Group; Brookfield Properties; Corrs Chambers Westgarth; Deloitte; EY; Hawaiian; Herbert
Smith Freehills; Lamont's; PwC; and Squire Patton Boggs.

FACTBase Bulletin 73 Board Meeting ﬁiﬂ:ﬁ&:ng Working Group

MARCH

Food for Thought Leaders

Luncheon Newsletter Chairman's 20 Luncheon

New Horizons Webinar

Forus arsas for Inirestrucsune Australls
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Pt i o s e, o by ]
T T St S e e 5

1 recsea

v d

Aboriginal Pracurement Policy

Infrastructure Australia's Priority List
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2021 ACTIVITIES AT A GLANCE

APRIL

Chairman's 20 Luncheon Newsletter Board Sub-Committee

The Future ¢ 3 April 202 Reconciliation Action Plan

Food for Thought Leaders -
Luncheon Promoting Perth

PREMOTING PERTH

(NAVEURAL

Issue 1 - Inougural

Socialisation Sessions

Lunch & Learn Webinar

1 Perth Perception Survey
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2021 ACTIVITIES AT A GLANCE

Executive Women's Leadership

Annual Chairman's Luncheon Eari

FACTBase Talks Webinar

Changes in how we work
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FACTBase Bulletin 76 Reshaping Working Group Promoting Perth
Meeting
Kings Park and Ratanic Garden e — 1

Management Plan 2021 - 2006 K Pﬂﬂuﬂnm PEH“'I

AUGUST

Promoting Perth
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G PERTH

PREMOTIN

Business News Podcast Business News Podcast

Chaonge & Perceptions of Perth
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2021 ACTIVITIES AT A GLANCE

Reshaping Working Group Executive Women's Leadership
Meeting Forum

Promoting Perth

PREMOTING PERTH

n with Carol Inn

Food for Thought Leaders

Liehatn Business News Podcast

Audit & Risk

OCTOBER

Promoting Perth Newsletter

Business News Podcast

MANBFATTURING

ND
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SEPTEMBER

m Lunch & Learn Webinar The Future of Work Report

Report Launch

Reshaping Working Group

Meeting Chairman's 20 Luncheon

Draft State Planning Policy 2.9
Planning for Water

Reshaping Werking Group
Sapiembar 2021

Business News Podcast

Reshaping Working Group Reshaping Working Group
Meeting Meeting
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2021 ACTIVITIES AT A GLANCE

Business News Podcast Roundtable Discussion

Board Sub-Committee

The Econom ¥

Briefing of pro

Chairman's 20 Luncheon
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An update from The Hon. John

Carey MLA November 2021 - 76th Meeting
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Greater Perth's Human Capital

The Perth CBD Office Market

December 2021 Update

16 Committee for Perth



NOVEMBER

New Horizons Webinar Promoting Perth Newsletter

P‘REHUTIHB PBTIII

Issue 7 - Qur World Leaders Movember 2021 Update

LALE’ITF'I&E : r?"d for Thought Leaders FACTBase Talks Webinar FACTBase Bulletin 77

FACTBase
TALKS

FACTBase
Bulletin

-JF00D FOR THOUGHT
LEADERS LUNCHEON

Danjoo Koorliny "Walking Together' FACTBEase Bulletin 77

nnovate Reconciliatio

-elebrating 15 Years in Operation
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OUR 2021-2022
MAJOR PROJECT—RACE TO THE TOP

In September this year, the Committee commenced its 2021-2022
major project, Race to the Top, informed by the findings of The
Future of Work report.

race

to the

top

About the Race to the Top Project

Meeting current and future workforce needs is one of the biggest
challenges facing many WA businesses. Race to the Top is a research

project to position the workforce to meet current and future industry

skill demand over the next five years. The urgency of preparing the
workforce cannot be underestimated, hence it is a race for industry,

education providers and policymakers to deliver a ready workforce.
Our Bigger and Better Beyond the Boom and Future of Work research projects found that:

e Western Australia’s skilled, educated and creative people will be our most valuable future resource yet are in

diminishing supply; and

e Greater Perth’s workforce is influenced by demographic change with an ageing population. Unless addressed, this

may negatively impact on the workforce and the regional skill base.

One of the pressing issues facing WA's employers over the next 12 months is how to access workers. There are two
sources of labour supply: domestic and overseas.

Access to overseas workers is currently restricted due to international arrival caps, visa restrictions and difficulties
associated with international travel. Even with international border restrictions due to ease for nationals over the coming
months, there is unlikely to be an influx of overseas workers into the country. Understanding the migration system, and
the concentration of migrant workers in specific occupations and industries, is important to finding solutions for the

immediate period and over the next five years.

On the domestic front, access to workers within the State and interstate, is problematic as businesses compete to access
skilled and experienced workers, resulting in a crowding-out effect for some sectors. This could be compounded over
the five years with some industries forecast to experience high employment growth including health care and social
assistance; mining; electricity, gas, water and waste services; education and training; accommodation and food services;

and administration and support services.

Therefore, the knowledge of current sources of labour supply, including the factors that affect these sources, will be
important to solving immediate skill shortages and future skill needs to ensure industry growth can be supported by the

State's workforce.

In addition to addressing immediate labour and skill shortages, preparing the workforce to meet demand over the
next five years will be important as a lack of suitable workers will hamper development and economic growth. The role
of education and training in delivering a fit-for-purpose domestic workforce over the next five years, and the role of

migration in filling skill and labour demands are some of the important considerations for workforce planning.

Committee for Perth



OUR 2020-2021
MAJOR PROJECT—FUTURE OF WORK

During 2020-2021, the Committee conducted a research project

focused on equipping WA and its people for the changing world of
work. Against a backdrop of global headwinds and the COVID-19
pandemic, we sought to identify the ways in which work, the

The Future of Work

Equipping WA and it peaple 1 lead t Matian

workplace and the workforce will change and adapt over the coming WL ard B ptaply 3 end

decades. 3
i
Our starting point was to generate a significant body of knowledge 4 =
with which to analyse, consult, articulate and socialise the likely @ -
impacts of the disruptive forces at play. Key inputs of this research :v &

include seven FACTBase Bulletins, one large-scale community and

business survey and numerous member socialisation sessions.

The final report, The Future of Work: Equipping WA and its people
to lead the Nation in the future world of work, arising from the
Future of Work project, provides a comprehensive understanding
of how technology and automation combined with relevant global
megatrends are shaping the future of work. The report outlines five

key findings and two scenarios and makes 22 recommendations to

position WA and Australia more broadly at the forefront of the future

of work revolution.

Research Contributions

The following were key inputs into The Future of Work report:

FACTBase Bulletin 76—
The Role of Leadership

in Maintaining Employee

FACTBase Bulletin 73— o
Making Strategic Jobs Count:

e  FACTBase Bulletin 70—Has the o
Future of Work Arrived?

e FACTBase Bulletin 71—Future Addressing lssues of Spatial

of Work: The Transformation of
Jobs in Western Australia and
Greater Perth

FACTBase Bulletin 72—
Future of Work: The Shifting
Demographics Within Western
Australia’s Labour Force

Inequality
FACTBase Bulletin 74—The

Relationship Between Human
Capital and Employment in
Greater Perth and Western
Australia

FACTBase Bulletin 75—The
Impacts of COVID-19 on
Western Australia and Greater
Perth

Wellbeing and Performance
under COVID-19 Restrictions

One Large-scale Community

and Business Survey

Seven Member Workshops and

Socialisation Sessions

2021: A year in review
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Funding Partners

With thanks to our members and project funding partners.

Future of Work is a project of
the Committee for Perth and
is funded by our members
and funding partners:

Core Funder:

Properties

Hassell

Supporting Funders:

Steering Committee

"'x"(%rlh
\ EQUIPPING WA
l AND ITS PEOPLE
4 FOR THE CHANGING
OF W L

WORLD OF WORK

BHP

Brookfield

With thanks to the Steering Committee for providing their time over the last 12 months.

Regina Stene

Head of Human Resources,
WAIO, & Project Chair
BHP

Fiona Smith _
General Manager
People & Safety
Water Corporation ;

= =]
Naomi Flutter
Executive General

Manager Corporate Affairs
Wesfarmers

i
ba

w*,

Gemma Davis
Lead Researcher

Committee for Perth

Stevan Rodic
Director Planning and
Development

City of Stirling

Cliff Winby

Project Director |
Developments
Brookfield Properties

Mark Stickells

Peter Dean . .

T Executive Director
Principal Pawsey Super
Hassell Y oup

Computing Centre

Edmund O'Halloran
Director, Economic Analysis
Department of Jobs,
Tourism, Science &
Innovation

Marion Fulker AM
Project Director

Holly Fulker
Project Manager



ADDING TO OUR EVIDENCE BASE

The Committee for Perth’s advocacy is underpinned by its six-pronged research approach, which includes academic;
in-house; survey; consultation; desktop; and on the ground research. This significant knowledge base informs our

recommendations to ensure Perth’s future prosperity and liveability.

Our team of both academic and non-academic researchers and consultants works closely with the Committee on both
long-term and short-term projects. This expansive research fuels the development and advancement of our advocacy
agenda.

FACTBase, the Committee’s joint-venture research project with The University of Western Australia, celebrated 12 years
this year. The research effort has been prolific, with 77 FACTBase Bulletins and nine Special Reports released to date.

Importantly, the Committee’s evidence base is factual, independent and apolitical.

ACADEMIC RESEARCH

FACTBase, our long-term joint-venture research project with The University of Western Australia, continues to produce

quality insights into Perth’s global connectivity and economic, social, demographic and political character.

FACTBase Academics

Prof. Matthew Tonts,
FACTBase Convenor

Dr. Judy Lundy

and Law,Edith Cowan
University

Dr. Violetta Wilk

in Digital Marketing,
School of Business
and Law, Edith Cowan
University

FACTBase In-house Researchers

Gemma Davis
Research Consultant

Lecturer in Work-Integrated
Learning, School of Business

Lecturer and Researcher

Dr. Kirsten Martinus
Postdoctoral Research
Fellow, School of Earth
and Environment,

The University of Western
Australia

Prof. Tim Bentley

Director of the ECU Centre
for Work + Wellbeing,
School of Business and Law,
Edith Cowan University

Associate Prof.

Ben Farr-Wharton
Associate Dean of
Management, School of
Business and Law,

Edith Cowan University

Dr. Anh Tram Le
Research and Policy
Specialist

Bryan Boruff

Environmental Geographer and
Associate Professor in the School
of Agriculture and Environment,
and Department of Geography and
Planning, The University of Western
Australia

Dr. Azadeh Shafaei

Research Fellow and Lecturer in
Management, School of Business
and Law, Edith Cowan University

Prof. Maryam Omari
Executive Dean School of Business
and Law, Edith Cowan University

Paul J. Maginn PhD
Associate Professor of Urban and
Regional Planning, The University

‘ of Western Australia
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RESHAPING WORKING GROUP CONTRIBUTIONS

The Reshaping Working Group is a cross-functional group of urban professionals that works with the Committee to form

positions on issues affecting Greater Perth’s planning and development. Our thanks to all committed working group

members for your continued involvement.
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Reshaping Working Group Members

£ William Hames
Hames Sharley (Chair)

Chris Deshon
AECOM

Stuart Bell
APP Corporation

Roger Chapman
Arcadis

Danya Mullins
Arup

Cliff Winby
Brookfield Properties

Andre Jones
Buchan

Committee for Perth
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Daniel Smith
CGM Communications

Graeme Bride
City of Canning

Alexander Petrovski
City of Subiaco

Alan Churley
Corrs Chambers Westgarth

Lorissa Kelly
Department of Planning Lands
and Heritage

Justin McKirdy
Department of Transport

Sonia Mackay-Coghill
Edith Cowan University



;-v Andrew Howe Craig Wooldridge
element Main Roads WA
-l Sean Vincent David Parsons
EY Mirvac (WA)

Andrew Durkin
NS Group

Tabitha McMullan
FORM

Sheldon Krahe
GHD

Arthur Psaltis
Pritchard Francis

Graeme Prior Owen Thomas

Hall & Prior Public Transport Authority
Peter Lee Craig Shepherd

HASSELL PwC

Dan Pearce Tom Griffiths

Hatch | RobertsDay South West Group

Richard Kilbane Mark Palermo

Hawaiian Squire Patton Boggs
Daniel Zador Grant Shepherd
Herbert Smith Freehills Stockland

Kyle Jeavons Philip Payne
Hesperia StudyPerth

Catherine Wheeler
HopgoodGanim

Patrick Walker
The Royal Automobile Club of WA

Theo Smyrniotis

: Ray Haeren
Knight Frank

Urbis

Mel Roosendaal

Jacqueline Burger '
Water Corporation

KPMG

= Travis Beasley
Landgate
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MEMBERSHIP

We would like to thank all members for their continued intellectual and financial support. It is your collective energy,
willingness and commitment to making Greater Perth’s future brighter that has contributed to the successful organisation

we are today.

Gold Members

BUSINESSNEWS

72
AW HerBseRT . ‘
Wyrwen L [ilnsight
EYBuiId_ing a better ///'\\\ FREEHILLS
working world - i
THE UNIVERSITY OF

Murdoch o
University @ synergy m@%} XYJ%%EE&
Wil#estpac W Woodside

Wesfarmers

AUSTEALIA

UNIVERSITY

EDITH COWAN

Silver Members
8

ATCO aware’

SUPER

rye

b
IBDO g;p BHI“EE){“ % Brightwater

CORRS
CHAMBERS

Brookfield A .. .
Commonwealth Bank
Properties bwp TRUST !@ City of Perth 4 WESTGARTH

e Deloitte. gnevelopmentWA @ (€l

CROWN
o
CREETN corart. D
HALL & PRIOR
& i :
Landgate MinterEllison. Perth AirportYA/ pw_cl-
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PATTON BOGGS For the better DRPTORATIE
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Bronze Members

Aboriginal Productions
AECOM

All Saints’ College
APP Corporation
Arcadis

Arup

Ashurst

Australian Institute of
Management WA

Buchan

Cannings Purple

CGM Communications
City of Armadale

City of Canning

City of Cockburn

City of Fremantle

City of Gosnells

City of Mandurah

Thank you to our members who have supported the Committee for 15 years

BHP
EY

City of South Perth
City of Stirling

City of Subiaco

City of Wanneroo
Colliers International
DBNGP

DEXUS Property Group
element

FORM - Building a State of
Creativity

FutureNow
Georgiou

Hames Sharley
HASSELL

Hatch | RobertsDay
Hays

Hesperia

HopgoodGanim

Herbert Smith Freehills

Insight Communication
& Design

Hunter Communications
Jackson McDonald
Jacobs

Juniper

Knight Frank

Lester Group
Marketforce

MercyCare

Mirvac

Nexia Perth

North Metropolitan TAFE
Northern Star Resources

Pawsey Supercomputing
Centre

Peet Limited
Perron Investments
Perth Theatre Trust

Pritchard Francis

Wesfarmers Ltd

Programmed Group

Real Estate Institute of
Western Australia

Rottnest Island Authority
Screenwest

Silver Chain Group
South West Group

St John of God Health Care
Stockland

StudyPerth

TEDxPerth

Town of Victoria Park
UBS AG

Urbis

WA Cricket

Western Australian Museum

Thank you to our members who have supported the Committee for more than 10 years

ANZ

City of South Perth
Crown Perth
Curtin University

DBNGP (WA) Nominees
Pty Ltd

Fortescue Metals Group Ltd

Hames Sharley
HASSELL
Hawaiian

Jackson McDonald
KPMG

Lamont’s
Mirvac (WA) Pty Ltd
Peet Limited

Perron Investments Pty Ltd

Programmed Group

PwC

Shell
St John of God Health Care
Stockland

The University of Western
Australia

Woodside Energy Ltd

Thank you to our members who have supported the Committee for more than five years

Aboriginal Productions
AECOM

APP Corporation

Arup

Ashurst

ATCO Australia

BP Development Australia
Pty Ltd

Brightwater Care Group
Brookfield Properties

City of Armadale

City of Canning

City of Fremantle

City of Gosnells

City of Stirling

City of Subiaco

City of Wanneroo

Colliers International

Corrs Chambers Westgarth
Deloitte

Members current as at 27 October 2021

DEXUS Property Group
element

Georgiou

Hatch | RobertsDay
Hesperia
HopgoodGanim

Ipsos Australia Pty Ltd
Jacobs

Lester Group

MercyCare

Murdoch University
Perth Airport Pty Ltd
Silver Chain Group

The Royal Automobile Club
of WA (Inc)

Urbis Pty Ltd
WA Cricket

Westpac Banking
Corporation
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Further information on the Committee for Perth
along with our ongoing advocacy, research
reports, publications and submissions are
available on our website:

www.committeeforperth.com.au

Committee for Perth Limited
ACN 118 292 792

Level 6, London House,

216 St Georges Terrace,
Perth WA 6000

(08) 9481 5699
enquiries@committeeforperth.com.au
www.committeeforperth.com.au

Committee for

erth
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